Funding and Investment Risks (Including Accounting & Audit) Heat Map and Summary Appendix 2

Impact

Funding & Investment Risks (includes accounting and audit)

Negligible

- The number denotes the risk number on the risk register.
- The location of the square denotes the current risk exposure.

Marginal

The background colour within the square denotes the target risk exposure.

Key
Each risk is represented in the chart by a number in a square.

Critical New risks since the last reporting date are denoted with a blue and white border.

An arrow denotes a change in the risk exposure since the previous reporting date, with the

arrow coming from the previous risk exposure.
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Clwyd Pension Fund - Control Risk Register
Funding & Investment Risks (includes accounting and audit)

Ob]ecuves extracted from Funding Strategy Statement (3/2017) and Statement of Investment Principles (3/2017)

Achieve and maintain assets equal to 100% of liabilties within the 15 year average timeframe whilst remaining within reasonable risk parameters
P2 Detemine employer contribution requirements, recognising the constraints on affordability and strength of employer covenant, with the aim being to maintain as predictable an employer contribution requirement as possible
3 Recognising the constraints on affordability for employers, aim for suficient excess investment returns relative to the growth of iabiliies
F4  Strike the appropriate balance between long-term consistent investment performance and the funding objectives

F5  Manage employers'liabilities effectively through the adoption of employer specific funding objectives

F6  Ensure net cash outgoings can be met asiwhen required
7 Minimise unrecoverable debt on employer termination.
F8  Ensure that its future strategy, investment management actions, governance and reporting procedures take full account of longer-term risks and sustainability
9 Promote acceptance of sustainability principles and work tougher with others to enhance the Fund's effectiveness in implementing these.
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1~ Ensuring appropriately prudent assumptions on an ongoing basis
2.- All controls in relation to other risks apply to this risk
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